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Following a Dec. 1
demonstration by the
Black Lives Matter VT
rouB, the Mercury
as been continuous-
ly researching ongo-

|r|159 events. _

fforts to interview
an active member of
the Black Lives Matter
Vermont group were
made. An unnamed
representative  was
reached by the
Mercury through the
Black Lives Matter
VT Facebook page.
The representa-
tive responded to
questions asked
by the Mercury
through  Facebook.
The unnamed
Black Lives Matter
Vermont representa-
tive believes that the
Bellows Free Academy

(BFA)  “administra-
tion, curricula, cul-
ture, and policies”

are all unfair, unjust
and biased toward

minority  students.
The representative
also went on to state
that they feel that BFA
as a school is “outdat-
ed” in many aspects.
Black Lives Matter
Vermont's belief that
BFA's “administration,
curricula, culture, and
policies” are unfair
and unjust, along with
the belief that BFA
is “outdated” were
the main reason why
the group decided
to iorotest on Dec. 1,
2015, and then again
on Feb. 27, 2016.
The group repre-
sentative feels that
both protests were

extremely effective.
“The December pro-
test was extreme-

ly successful, we
received reports from
all over the world!
The second action
(in February) was to
mobilize people and
show that we won't be
afraid of racist people.”
In order to deter-
mine BFA’'s_ official
response, Principal
Mosca was inter-
viewed on March 3.
Mosca made his
views on the accusa-
tions extremely clear.
When speakl_n% to
the groups’s belief that
“administration, curri-
cula, culture and poli-
cies” were unfair and
unjust, Mosca stated,;
“l struggle with that,
because we are get-
ting the best advice
that we can to ensure
that they are fair, and |
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think that as a matter
of fact that if we don’t
include these policies,
it violates the laws as
written, so we have
to do those things....
Our policies are basi-
cally derived from the
state of VT, and the
A'\%ency of Education.”

osca also indicated
that the Black Lives
Matter Vermont repre-
sentative_choosing to
refer to BFA as “out-
dated” was farfetched.
“We (as a school)
have an obligation to
always stay current.
Whether it is cultur-
al issues, academic
Issues, orlelhyswal plan
issues,” Mosca said.
Mosca made it appar-
ent that he doesn’t
necessarily agree with
some of the accusa-
tions made against
the school by Black
Lives Matter VT.
Even so, Mosca also
wanted to make it
extremely clear that
both he and the school

er. We have to teach
tolerance. Actually in
many ways this state
does a E'retty good job
of that. However, there
are always going to
be people who do not
preach tolerance, and
we have to deal with
those things as the
come up,” Dirth said.
The truth of the whole
matter though is that
we might not be hav-
ing this conversation
at all if the Black Lives
Matter VT group had no
factual bases behind
some of their claims.
The group does
have a factual basis
to prove their claim
that minority students
are suspended more
frequently than white
students, and from
numerous sources.
One source in par-
ticular comes through.
A 2011-2012 work
titted “Kicked Out!
Unfair and Unequal
School Discipline
in  Vermont’'s Public
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as a whole are tak-
ing numerous steps
toward addressing
these alleged issues.
The effort that Mosca
specifically mentioned
iS an organized col-
laboration between
the New England Anti
Defamation League
and BFA, set to be held
on April 27th. This pro-
cess will center around
diversity and accep-
tance In a school.
With the pending
introduction of this
program, Mosca feels
that he has taken
action to address
many of the concerns
brought forth regard-
ing racial equality.
“I think we have got
a very clear path for-
ward, relative to our
review of statistics, our
reach out to family, and
our ongoing work with
students,” Mosca said.
F C S U
Superintendent  Dr.
Kevin Dirth has a
similar belief and
mindset of the future
as Mosca does.
In a March 15,
2016 interview, Dirth
explained his view.
“I' think it is really
really crucial that we
continue as much as
we can as an edu-
cational institution
to teach all kinds of
tolerance.There are
differences, whether
it is black and white,
or gay and straight,
whether it is whatev-

Schools” was created
and administered b
Vermont Legal Aid.
“Through this study,
information was gath-
ered from schools
within the state of
Vermont  (includ-
ing Franklin County)
from mandated sus-
pension information
requested by the
Federal Government.
The work reveals
that: “Black/African-
American and Native

American  students
were two to three
times more likely

than white students
to be suspended.”
On top of that, the
work also reveals that
“Students with dis-
abilities were near-
ly three times more
likely than students
without  disabilities
to be suspended.”
With those statisti-
cally significant pieces
of information, “Kicked
Out” also provided
details on financial
consequences for stu-
dents who were sus-
pended from school.
“Exclusionary  dis-
cipline is expensive.
Vermont spends about
$16,000 per year to
educate a student,
and the amount is paid
whether the student
is suspended from
school or not. Because
frequently suspended
students are more
likely to end up in the
juvenile justice court

system, the state
pays more money for
police, court hearings,
and juvenile deten-
tion. Currently, it costs
nearly $40,000 per
year to house a juve-
nile in the Woodside
Juvenile Rehabilitation
Center... Vermont
spends up to $50,000
per year for each
Inmate in the custo-
d¥ of the Department
o] Corrections.”
In other words, the
work suggests that by
being suspended from
school at an early age,
a trickle down effect
of negative events
can start early in life,
that can ultimately
wind up costing tax-
payers money, lots
more than if the child
remained in school.
This scenario is obvi-
ously a situation that
all schools includin
BFA want to avoid,
and Mosca made a
clear comment on this.
“I struggle sometimes

that folks think that
we are being unfair
in removing people,
because that is not
our intention. We have
to insure a safe and
secure environment,
or otherwise, nobody
learns. But | think we
are very mindful of
who we suspend and
for what reason and
why, those are not
decisions that we take
lightly,” Mosca said.
Meanwhile, Dirth
believes that the issue

iS more than just a
local issue, and that
the issue is on more
of a national stage.
“What concerns me
the most is not spe-
cifically what is hap-
pening at BFA where |
think people are trying
very hard, but what
iIs happening in the
world. When you have

politicians out there
_modellngg1 poor behav-
ior all the time, you

have got the students
here for seven hours a
day, and you can only
do so much. What
happens when they
go home and hear
politicians using inap-
propriate words, and
committing maEproprl-
ate actions? | think we
have to look into this
as much more than
BFA, and really a soci-
etal issue,” Dirth said.
Recognizin that
Black Lives Matter VT
protestors do have
valid points, Dirth
believes that protest-
ing is not the worst
thln% in the world.
“I have to tell you,
protests don’t bother
me, this country was
founded on protest...
| haven't seen any
violence, | have seen
certain things that |
didn’t like. Specifically
the confederate
flag, but that wasn’t
them,” Dirth said.
Even though Dirth
suggested he was
supportive of the
rights of a group to
rotest, Dirth also
elieves that there
could be a better man-
ner of communication.
“l always believe the
best way to get a point
across is through dia-
logue, and | haven't
necessarily seen an
dialogue,” Dirth said.
The Black Lives
Matter VT representa-
tive claimed that both

Mosca and the admin-
istrative team were
not open to conversa-
tion, writing, “He has
not invited us to talk.
We are waiting for
an_invitation ASAP.”

The reality behind
this is that the group
has been invited by
Mosca to discuss
these issues, at least

in a general sense.
In a December, 2015
letter to the St. Albans

Messenger, Mosca
left a phone number
and contact infor-
mation for all those
interested in con-
tacting him to further
discuss the alleged
issues regarding race.
“I am always open
to meet with anybody.
If somebody wants to
come in and meet with
me as a member of
the public, and they
want to have a con-
versation, | am always
open to conversation.
As a matter of fact in
my letter to the editor
| put out mé/ phone
number, and asked
for people to contact
me if they wanted to
continue the conver-
sation further regard-
|r|1\% race,” Mosca said.
“Mosca’s ultimate goal
is to provide a qual-
ity education for all
students, no matter
what their ethnicity is.
“If you look at this
school, and say ‘yeah
it is a predominantly
white school’ then you
are missing the point.
We have kids who
learn in different ways,
we have to differenti-
ate our instruction for
individual students, we
have a variety of kids
with multiple "learning
needs, physical handi-
caps, we have to reach
them all,” Mosca said.
When asked whether
or not he would feel
comfortable in the
BFA environment if he
was a student of color,
Mosca responded by
stating: “I don’t know
that | could say with
any level of certainty
how | would respond
if I were in anybody’s
shoes, but | can tell
you as the principal, |
need to be empathetic
and supportive to a
wide range of kids who
have multiple needs.”
Mosca went on to
add: “lI hope that we
can make Kkids of
color feel that BFA is
a place where they
can grow and thrive.”
If an environment
somehow existed at
BFA in which minority
students did not feel
welcome and comfort-
able, Mosca has one
simple tactic designed
to correct the issue.
“If it's broken, I'm
onna fix it. If it's not
roken, we got to find
out what is broken
and fix it,” Mosca said.
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By CJ Brown

BFA seniors have
numerous things to
focus on at once.
Among these things
to focus on, seniors
have to meet the re-
quirements for class
credits and final ex-
ams. However, there
IS one that is less rec-
ognized than the rest.

Community  ser-
vice is vitally impor-
tant for graduation.

As a matter of fact,
BFA students need at
least ten documented
hours to graduate.
The individual orga-
nizing this, Geoff Mur-
ray, IS current Director
of Community Service.

service,” Murray said.

This is Murray’s first
ear as director. Mr.
urray took over from
the previous direc-
tor, Larry Trombley.

Trombley was the di-
rector of the program
since 1990. Tromb-
ley was the leader of
the organization from
its _inception, until his
retrement in 2015.

“This is my first year.
I've got big shoes to
fill. I think” I’'m doin
alright,” Murray said.

An important and
recurring question
has been raised as
to whether or not 10
hours is enough volun-
teer hours for seniors.
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“I collect all of the pro-
posals and comple-
tion forms from all the
seniors and input the
data into our database.
And | approve every-
body’s community

Arguments have been
made for both sides
whether it's not enough
hours or just enough.

‘I think 10 is pretty
good because when

MORE NEWS
2,500 hours+ of service

you put it all together
and you have two hun-
dred and fifty seniors
all d0|n% 10 hours,
that's 2500 hours plus
in one year of com-
munity service that
our seniors at BFA
do, so that's a sub-
stantial amount of
time,” Murray said.

Currently, the window
of time Seniors have
to complete the 10
hours of service be-
gins in the summer of
senior Year, and ends
precisely on June 1.

Even with community
service beingarequire-
ment at BFA, it is often
times enjoyed by the
majority of students.

“We have students
that have done forty
plus hours, a couple
students have over
a hundred hours, so
the figure of 2500
hours for the year is
probably the  mini-
mum,” “Murray said.

Accordin? to the Cor-
poration for National
and Community Ser-
vice, a study found
that getting involved in
volunteer work in the
community for at least
four hours boosts both
physical health, and
contributes to creat-
ing a good mood in
participants. By involv-

ing themselves in the
community,  seniors
are not only helping
themselves, but also
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helping the residents
in  the community.

Certain locations are

much more popular for
seniors to complete
their hours than others.

“A lot of the senior
irls participate in the
owder Puff football
ame. That's a big one
or some of the foot-
ball players as well.
Humane Society is a
popular organization
to work for. Around
the holidays Operation
Happiness.  General
work for churches is
another popular one.
The local homeless
shelters,” Murray said.

For seniors, com-
munity service should
be a time of realizing
what the community
is capable of. It should
also allow them to
have experiences that
the students normally
would not encounter.

Community _ ser-
vice is an experience
where students learn
in the present, but
could result in learn-
ing skills that will
guide them through-
out their entire lives.

AWOD effectiveness questioned

By Dan Gregory

All freshman
at Bellows Free
Academy _in St.
Albans "~ VT have
to part|C|Bate in A
World of Difference,
or AWOD. The
sponsored activity
meets in freshman
advisories  every
Wednesday and
attempts to  teach
about  diversity and
unity. However, the
message does not
always™ get across.
_ representa-
tive grouping of
seven ninth graders
were interviewed
in order to get a
picture of how the
AWOD program is
viewed by students.
Most students
agreed with what

OD stands
for and. what they
are trying to do,
but they feel that
AWOD ° facilitators
could go about it in
a much better way.

“I don't know
how they screen
the AWOD facilita-
tors, but the need
to improve the pro-
cess. The people
trying to teach me
don't know the facts
themselves, they are
not engaged, ~and
they are too stub-
born to hold the role
they do. A lot of the
AWOD kids are the
meanest _é)eo?le I
know,” said a fresh-
man who wishes to
stm/ anonymous.
_ Many people
interviewed are not
happy with the way
the AWOD facilita-
tors attempt to teach
them. They feel that
AWOD meetings
should only promote
healthy discussion of
topics, not force their
own ideals onto you.

One freshman’stu-
dent was upset b
how closed minded
some of the facili-
tators could be. “A
student got kicked
out of my advisory

a few weeks ago
simply because
he ‘disagreed with
something that she
(AWOD facilitator)
said, even though it
was a valid opinion.
It was ridiculous,”
the freshman said.
~One student inter-
viewed felt that some
of the students who
lead AWOD are not
et mature enough
0 run a classroom.
“My peers suddenly
become some kind
of adult figure that
| have to listen to
when they’re just not
ready for that kind
of “respansibility,”
said the freshman.
~ Another student
interviewed enjoyed
AWOD every week,
he looks forward to
it every Wednesday.
“The people in m
advisory are great.
Theydo areallygood
job,”and keep their
own personal beliefs
out of the discussion.
| feel that is key.”
Susan Bosland,

a NWTC guidance
counselor and one of
the heads of AWOD
here at BFA, is a
huge supporter of A
World of Difference.
“I think AWOD is fan-
tastic,” said Bosland.

given the opportu-
nity to apply to be
peer trainers in_the
spring. Applications
can be found in the
Guidance  Office.
Students  answer
a few questions
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The screening
rocess for facili-
tators is very lim-
ited. “Studenits are

and provide a let-
ter of recommenda-
tion from an adult,”
Bosland said. The

limited screening of
students who a_%plty
may be contribuf-
ing" to some of the

problems fresh-
men have report-
ed, such as facili-

tators that are not
et mature enough
o lead a class.
When asked wh
they joined AWOD,
the” most common
answer from facili-
tators was that it
looks good on their
college resume,
Granted, some of
the students inter-
viewed had concrete
reasoning backed
by their morals, but
most people joined
AWOD to better their
chances at getting
into a good college.
AWO has an
amazing message
and some (great
ideas. However,
like ~every orga-
nization Improve-
ments can be made.

Should schools be more “uniform”

By Julia Remillard

Over 49 percent of
public schools in the

U.S. require uniforms
or formal dress codes
asof2013,andthis per-
cent continues to rise.

School uniforms are
often associated with
private schools. As of
the year 2000 numer-
ous public schools are
changing their policies.
Bellows Free
Academy (BFA) does
not have a required
school uniform, but
does have a dress
code set in place. The
dress code is geared
mainly toward females,
with ‘rules in place
addressing spaghetti
straps, bottoms being
too short, and tops
displaying too much.
Meanwhile boys
have limits on pants
hanging too low.
In BFA's history, there
has never been a
required school uni-
form, there has only
been a dress code.

An ASEP study
showed that school
uniforms actually can
have benefits towards
schools including

lower violence rates,
more class participa-
tion, and less bullying.
A NAESP survey
given to school prin-
cipals with uniforms at

their schools reports
that 79 percent of
the principals felt uni-
forms made student
safety better, raised
student achievement
64 percent, reduced
peer pressure 86
ercent and reduced
ullying 64 percent.

Researchers in
Nevada took three
local schools from

Nevada that imple-
mented school uni-
forms and requested
the student’s opin-
ions on the uniforms.
Only 10 percent of

students claimed
they liked the uni-
forms, meanwhile
the other 90 per-
cent did not approve
of school uniforms.
Taylor Martell (*19)
had a very strong
opinion on the sub-
%ect of school uni-
orms. She said that
she would dislike hav-
ing a uniform at BFA.

"l think having a
school uniform would
lessen the rate of
bullying because
you won't be able to
get judged on your
clothes,” Martell said.
The biggest concern
between the two was
not having an out-
let to express them-
selves, “Nor being
able to express who
you are, and your own
Ideas,” Martell said.
The debate of school
uniforms in  pub-
lic schools vs. self
expression is 0ngo-
ing and one current-
ly being addressed
all over the U.S.
With two sides to the
argument, it remains
uncertain astowhether
or not uniforms would
be beneficial to BFA.
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